
Cooper City Commission Meeting

Agenda Item Request Form

Commission Meeting/Workshop Date: 8t20t20t9

Requesting Department: Mayor Ross

Subject: Commission's Compensation P and City
Wide Health Insurance Benefits

Section:
Presentation Consent Discussion

Bacbround andRecommendation (attach backuo materiol to Item Request Form\z

At the June l8m Commission meeting, Mayor Ross asked that a discussion at a future meeting be held to
discuss the Commission's compensation package and the City's health insurance benefits.

Attached is a comparison of salaries and benefits for elected officials from most of the cities in Broward
County, to help facilitate this conversation.

The city's health insurance renewal rate was received at a 9o/o increase. The proposed FY20 budget

budgeted for a 10%o increase. In order to reduce health insurance costs to the city, the Finance Advisory
Board made a recommendation to move to a four tier class (including single, single and spouse, single and

children, and family).

The Employee Advisory Committee also met to discuss the desires of the Commission to reduce the cost

of health insurance benefits. The recommendation from the EAC, as well as additional backup, is attached

for Commission review.
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lcoconut crek's commission salaries include 1 full time staff member & longevity pay of S1,ooo
zCoral Springs Commission salaries include 1 full time staff member
3Dania Beach does not include a breakdown of personnel seryices in their budget

'Fort l-auderdale does not include a breakdown of personnel seruices in their budget and have salaries & benefits of 11 other staff included
sHollywood 

does not include a breakdown of personnel seryices in their budget
6Lauderdale 

Lakes does not include a breakdown of personnel seryices in their budget
TLauderhill d@s not include a breakdown of personnel seruices in their budget
3Lishthouse Point has two separates the Mayor and the rest of the City Commission in their budget, in this analysis they are combined.
eMar8ate's benefits differ dependent upon whether Commissioners receive health insurance or a health allowance
loNorth Lauderdale - 2 commissioners receive family coverage at S24,269; 2 commissioner receive employee + spouse at S17,048; 1 commissioner receives no coverage
llParkland does not include a breakdown of personnel seryices in their budget
l'1Pembroke 

Park Mayor & commission benefits EnBe betwee S18,538 and S21,331 depending upon plan choices/coverage
13Pembroke Pines's benefits differ dependent upon whether commissioners receive health insurance
laPlantation's Mayor is a strong Mayor and acts as the head city administrator
ItPompano Beach's benefits differ dependent upon retirement plan
l6SunriseMayorandDeputyMayormakethesamebasesalary,threeother commissionersmakethesamebasesalary-Benefitsdependuponinsurance/retirementchoices.
lTTamarac 

does not include a breakdown of perrcnnel seryices in their budget
l\rVeston does not include a breakdown of personnel seryices in their budget

+Have not been able to get in touch with anyone f.om west Park - no financial information on website

'Sea Ranch Lakes is not included in this analysis
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City of Cooper City

Department of Finance

Post Offlce Box 29091 0

Cooper City, Florida 33329-0910
Phone: (954) 434-4300

Memorandum

The Employee Advisory Committee (EAC) has reviewed and discussed ways to reduce the cost of the

City's health insurance. Based on the scenarios presented to the EAC by your office, the following

recommendation is made.

The EAC advocates that the City continue offering its current FMIT/United Healthcare health

insurance plan in FY2020. To achieve this, we recommend changes in the amounts contributed by

employees. Employees with single coverage will increase their contribution from 07o to 5%, and

emptoyees with family coverage will increase their contribution from 30% to 35% on the family

portion of their coverage. This scenario increases an employee's bi-weekly cost for single coverage

from $0.00 to $24.22. The bi-weekly cost for employees with family coverage will increase from

$1 54.42 to $180.64.

The overall increase in the cost of the current plan from FY2019 to FY2020 is $183,302 or 9%. While

the City budgeted a 10% increase, the Commlssion's desire to reduce healthcare costs has been

heard. We are hopeful that this recommendation, which reduces the City's increased cost by 50%, is

an indication that staff is doing its part to help reduce costs. Even though the EAC is comprised of five

employees with single coverage, six employees with family coverage, and one employee who receives

a medical insurance stipend, all EAC members met and came to a consensus that this

recommendation is the most reasonable and beneficial to the City and staff.

On August 20, 2019, the Commission Meeting Agenda will include a recommendation to hire an

Agent of Record (AOR) for health insurance. The firm selected will be tasked with providing several,

hopefully more affordable, health insurance options for the City to consider in FY2021. Therefore, we

humbly request an accommodation for FY2020 that will allow all employees to keep the current plan

for one more year while the AOR works to provide better options for FY2021.

Date: August 7,2019

To: Kathryn Sims, lnterim City Manager

From: Employee Advisory Committee

SubjectHealth lnsurance
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August 2019

Emplovee lnsurance Benefits Comparison

City/Town
Date information

was gathered

Agends contribution
toward

SINGLE coverage

Agency's contribution
toward

FAMIIY coverage
Summary

Coconut Creek August 2OLg -
(Single info)
June 2019 -
(Family info)

Plan 1: 100%

Plan 2: Minimum
contribution*

72% Employees w/single coverage in

Plan 1 contribute 0%.
*Employees w/single coverage in

Plan 2 contribute approx. S75.83
biweekly. Employees w/family
coverage contri bute 28%.

Cooper City Aug-19 Current:70%
Proposed: 55%

Em ployees w/single coverage
contribute 0%. Employees
w/fa mily coverage contribute
30o/o of the difference between
family and single coverage.

Coral Springs June 2019 95o/o 90% Employees w/single coverage
contribute 5%. Employees
w/family coverage contribute
70%.

Dania Beach June 2019 8s% 85% Both employees with single
coverage and family coverage
contribute 15%.

Davie June 2019 700% so% Em ployees w/single coverage
contribute 0%. Employees

w/fa m ily coverage contribute
50%.

Deerfield
Beach

June 2019 Gold Plan:91%
Platinum Plan:85%
Silver Plan:95%

Platinum Plan:72%
Silver Plan: 80%

Em ployees w/single coverage
co ntri bute betwee n 4Yo-t4o/o.

Em ployees w/fa mily coverage

contribute between 20%-28%

Fort

Lauderdale

August 2018 Minimum
contribution*

L2o/o * Employees w/single coverage
contribute approx. Sgg.gZ
biweekly. Employees w/family
coverage contribute 88%.

Hallandale
Beach

June 2019 100% 70% Employees w/single coverage
contribute 0%. Employees
w/fa mily coverage contri bute
30%.

Margate June 2019 8Oo/o 8Oo/o Both employees with single

coverage and family coverage

contribute 20%.

Plantation June 2019 96% 92% Em ployees w/si ngle coverage

contribute 4%. Employees

w/family coverage contribute 8%.

Current: 100%

Proposed:95%



August 2019

City/Town
Date information

was gathered
Single Coverage

Family/Dependent
Coverage

Summary

Tamarac June 2019 HMO Plan:89%
POS Plan:75%
PPO Plan:75%

All plans:80% Em ployees w/single coverage
contri bute between LL%-25%.

Employees w/family coverage
contribute 20%.

Wilton Manors June 2019 100% so% Employees w/single coverage
contribute 0%. Employees
w/fa m ily coverage contri bute

50%.



FY19 CURRENT Family Coverage, CURRENT PIAN

Type of

Single

Family

Total

fl Covered

EmployeesI
42

65

Monthly
Premium per
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S

s

953

1,989

Total Annual
Premlum Bllled

to

5

s

485,327

1,551,334

Employee

PickupI
0o/o

30%

Total Annual
Premlum Offset

by Employee
ContrlbutlonE

s
5 240,070

Total Annual
Cost to CltyI
5 48s,327

5 r,311,264

Total Pald by
Employee

Bl-WceklyI
s

s 142.0s3

Total Pald by
Employee

AnnuallyI
$

5 3,6e3

to7 s 1,026 s 2,036,661 s 24O,O7O s 1,796,591 s 142.0s3 s 3,593

FY20 PROPOSED Family Coverage, CURRENT Plan

Type of

Single

Family

Total

# Covered

EmployeesI
42

65

Monthly
Premium per

EmployeeI
1,050
2,1.68

Total Annual
Premlum Bllled

to Clty

-

s s29,008

s 1,690,9s4

Employee

PlckupI
SYo

?SYO

Total Annual
Premium Offset

by Employee
Contrlbutlon

-

s 26,4s0

S 30s,288

Cost to

502,558

5 1,38s,666

Total Pald by
Employee

BFWeeklyI
5 24.222

5 180.644

Total Pald by
Employee

AnnuallyI
s

s

530
4,697

Total City lncrease

over FY19

Total Employee

lncrease over FY19

LO7 s 1,118 s 2,219,963 s 331,738 s 1,888,225 s 204.866 5 s,szt s 91,534 s 91,668

Total premium increase over FY19 s 183,302

Total Annual



 

CITY OF COOPER CITY 

FINANCE ADVISORY BOARD AGENDA 

JULY 23, 2019 6:30 PM 

CITY HALL AUDITORIUM 

 

1. CALL TO ORDER  

 Meeting called to Order at 6:30pm 

2. ROLL CALL  

 All members of the board were in attendance.   

3. PUBLIC COMMENTS  

 David Nall wanted to make a motion to sunset the board early. After some discussion, the board 

agreed that it wasn’t the right time to do so.  

4. CONSENT AGENDA  

 a. Minute Approval from 6/25 meeting. Minutes were approved with an amendment.  

5. REGULAR AGENDA  

a. Disaster LOC Update – Sherry Walker 

 Sherry Walker gave the board information regarding the line of credit. The board recommended 

that staff go back and negotiate further.  

1. Line of Credit is for a state of emergency as designated by federal, state or local authority.  

2. The line should be bank qualified, nontaxable.  

3. One million dollar interest earning money market. 

4. Interest only loan payment 

5. 5 year balloon, renewable at bank discretion.  

6. Waiver the annual fee if there is an outstanding balance of $2 million or more.  

7. Increase credit line  

Jennifer Goldfarb made the motion, Joshua Giancarlo seconded. All in favor. Consensus was that TD 

Bank is the best choice. Sherry will give a status at the next FAB meeting.  

b. Health Insurance – Kathryn Sims 

 Sherry and Kathryn presented the information they received regarding their health insurance 

renewal. David Nall made a motion to renew the same plan and continue to pay 100% of the employee 

coverage. The city would move to four tiers and reduces their contribution to 60% of the family plan 

from the 70% done currently. Motion seconded by Joshua Giancarlo. All in favor.  

c. Policy for bad debt – Martin Sherwood 



 

 Martin Sherwood led the discussion. He will be bringing more information to the board at the 

next meeting.  Joshua made a motion to table the issue until October’s meeting. David Nall seconded 

and all approved.  

d. Set next meeting date  

Next meeting date is September 17th 

6. BOARD MEMBER CONCERNS  

  No motions made.  

7. ADJOURNMENT  

Motion to adjourn at 9:09PM by Jennifer Goldfarb, seconded by Joshua Giancarlo. All agreed.  

NOTICE: This meeting is open to the public. In accordance with the Americans with Disabilities Act of 

1990, all persons who are disabled and who need special accommodations to participate in this meeting 

because of that disability should contact the Office of the City Clerk, 954-434-4300 ext. 220, not later 

than two days prior to such proceeding. One or more members of the City of Cooper City Advisory 

Boards and City Commission may be in attendance and may participate at the meeting. Anyone wishing 

to appeal any decision made by the Finance Advisory Board with respect to any matter considered at 

such meeting or hearing will need a record of the proceedings and, for such purpose, may need to 

ensure that a verbatim record of the proceedings is made, which record includes the testimony and 

evidence upon which the appeal is to be based. Agenda items may be viewed online at 

www.coopercityfl.org or at the Office of the City Clerk, City of Cooper City, 9090 SW 50 Place, Cooper 

City, Florida, 33328, 954- 434-4300. 


